H evépyela
NG ouvepyaoiag

MPOMHOEYTIKOZ OMIAOZ HAEKTPOAOTIIKOY YAIKOY

’" MNPOMHA

Avvaun

‘Eva 1oxupo, dtagpoponotnuevo dikTtuo
NAEKTPOAOYIKOU UAIKOU, LE EMIKEVTIPO
ToVv AvBpwno, Tn cuvepyaaoia Kat

TNV NMoLloTIkN €EunnpEETnon.
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| H MPOMHA pe pLa patid

H Lo UG evog opyavwpevou TIpopunBeuTIKoU OPIAOU NAEKTPOAOYLKOU UALKOU

2005 25 161 50+ €K. €

‘Etog i6puong Kataotrpata-peAn Evepyol popunBeuteg Ayopic 2025

KevTplKa ypagela Kal cUYYXPOVEC, APTLA OTEAEXWHEVEG EYKATACTACELG OTN ©OEG0AANOVIKN.
MaveA\adLkr) eEuttnpETNOoN TOU SLKTUOU Kal TNG XOVSPLKNG ayopdg.
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| NotoL eipacte

ZUA\OYLKN SuvapLKn * ETiiyelpnuatiki autovopia ¢ Kowvry avarmtugLakn mopeia

I H tavtétntd pag I H pulocopia pag
ATto to 2005, n MPOMHA cuVEVWVEL ETILYELPNTELG TOU MakpoxpOVLEC CUVEPYAOILEG,
KAQS0U NAEKTPOAOYLKOU UALKOU, SNULOUPYWVTAG OLKOVOLEG GELOHLIOI'LG, GU,VE'HELG KaL
KALPOKQAC, KoL EUTIOPLKN SUVAULKI KAl 0pYAVWHEVN SLapkng avapaduion twv

UTTOoTHPLEN. UTINPECLWV TIPOG PEAN,
TIPOUNBEUTEG Kal TIEAATEC.

H &Latrjpnon tng TOTILKNG ETILYELPNHATLIKAG TAUTOTNTAG

ouvéuAlETaL PUE TA TIAEOVEKTIHATA EVOC LOXUPOU

TTaveAAaSLKOU opiAovu.
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| 21 xpovia eEEALENG

2tabepn avamrtugLlakr Topela amo tnv idpuon ewg orpepa

2005 2014

16puon tou Opilou AeLtoupyia Kevtpou
Alavopng oto
Kaloxwpt

MPOMHA « CORPORATE PROFILE 2026

2025

AyopEg Avw Twv 50
EKAT. €

2026

25 KataoTtApata-peAn
* 161 evepyol
TIPOUNBEUTEG
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NPOMHBEYTIKOL OMIAQE HAEKTPOAOTIKOY YAIKOY

y 4 MNMPOMHANA
4 MaveAAadikn Mapoucia
25 Kataotnuata - 13 lNeploxeg

MaveAAadikd

Siktuo ©O ronva O oot

HE loxupr'l e Oeoocalovikn 3 katactipata

Tl'ﬂpOUUiCl o HpdkAsio 2 kataotipata
o MutiAqvn 2 kataotijpata
o AAeEavdpoumoln 1 katdotnpa
o =aven 1 katdotnua
o KoZavn 1 katdotnpa
o TpimoAn 1 katdotnpa
o Xiog 1 katéotnua
o Mapog 1 katdotua

_— 0 Na&og 1 katdotnpa

25 «astrvama © v 1 xatéompa
@ Zavtopivn 1 katdotua

1 3 MEPIOXES

ZE OAH THN EAAAAA




| Ioxupn ayopaotikn Suvapikn

EpmtopiLkr) KALPOKa KOl OXECELG EUTILOTOOUVNG PE TNV ayopd

50+ skart. € 161

Ayopéeg kata to 2025 Evepyol popunBeuteg

H ouykevtpwaon ayopacoTtikng SUvaung VLo UEL TN SLATpAayPaTeUTLKN Beon Tou
OptAou Kal SnULoupyEL EUKALPLEC YLO AVTAYWVLOTIKOTEPEG EUTIOPLKEG CUVEPYAOTLEC.
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| Z0yxpoveg eykataotdoeig

OpYaVWHEVEG UTIOSOUEG KAL APTLA OTEAEXWHEVEG AELTOUPYLEC

Il

MPOMHA « CORPORATE PROFILE 2026

("lll llll

I O&ecoalovikn * KaAoxwpt

Kevtplka ypageia kat Kevtpo Atavopung pe
OPYAVWHEVEC SLaSLKACLEC, EEELELIKEUEVO
TIPOCWTILKO KaL uttoothplén tng
KaBnUEPLVNG EUTIOPLKNG AELTOUpPYLAG.

H amoBrkn cupBairAeL otnv
arnoteAeopatikn Slaxeiplon amobepdatwy
KOL OTNV €EUTINPETNON TWV CUVEPYATWV.
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| Opyavwpévn uttostipiEn perwv

2 UVTOVLOWEVEG AELTOUPYLEG TTIOU EVLOXUVOUV TNV KABNUEPLVN ATIOTEAECPATLKOTNTA

I IT I TLpoAdynon
TEXVOAOYLKI UTTOOTNPLEN OpBotnta kat tayvutnta
I ATo0nKn I NMAnpowopLakd
cuothnpata
AmtoBspata kat Stavopn Aebopeva kal evnuepwon

MPOMHA « CORPORATE PROFILE 2026

I NapayyeAisg

ZUVTOVLOPEVN SLeKTIEPALlWON
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| Marti cuvepyacia pe tnv MPOMHA

OKTW SLaKPLTA aVTAYyWVLOTIKA TIAEOVEKTHATA

01 Ioxupo6 TtaveAAaSLKO Siktuo 02 EVLOXUMEVN SLampaypateuTLKi duvapn
03 Texvoyvwoia KaL EPTIELpLa ETWV 04 OpYyavWHEVEG AELTOUPYLEG LUTTOCTAPLENG
05 ‘EpTtELpa OTEAEXN 06 Ioxupn METOXLKN cUVOEGN

07 APLOTO OLKOVOMLKA GTOLXELO 08 MaKpOXPOVLEG CXECELG EUTILOTOGUVIG
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| Avo cupmAnpwpatikoi TtUAWVES

O Oulog avamtuooel agla peoa amo to SIKTUO Kat Ttn XovepLKr SpactnpLotnta

I A{KTUO KATAGTNHATWV-HEAWV I NaveAAadikn XovSpLKi

25 kataotrpata o€ 13 TEPLOXEC TNG EEuminpEtnon KataotnUAatwy

EAAGSQC, PE TOTILKI YVWON TNG ayopag Katl NAEKTPOAOYLKOU UALKOU G€ OAOKANPN TN

TIpooaon otn cUA\OYLKN ayopacoTLKL LoYU, XWPQA, UE EUTIOPLKI CUVETIELA, OPYAVWHEVEG

TLGC UTTOSOWEC KAl TLG UTtnpEeciec tou OpiAou. SLaSLKACLEG KaL HaKpOoXPOVLO
TIPOCAVATOALOHO OTLG CUVEPYAOIEC.
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| Zuvepyaoieg mou SnpLoupyoiv atia

H epmiotoouvn wg BAcn pLag SLaypovLKNG ETILXELPNMUATLKAG 0XEONG

I MEAN I NpopnBsutég I NeAdteg
Evéuvauwon tng 2TaBEPEC EUTIOPLKEG OXETELC, YYnAO emtintedo
ave€aptnTng OUVETIELA KaL TIpOoacon o€ gEumnpetnong, TExVoyvwaola
ETILYELPNHATLKOTNTAG PE OpPYavVWHEVO SLKTUO. KaL a&LoTiLoTn avtanokpLon.

KOLVEC UTTOS0EC Kal
UTtNPEOGLEC.
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| Opapa kat otpatnykn
‘Eva Loxupo, SLa@opoTiotnpEVo SIKTUO PE SLaypovikn agla
I To dpapd pag

H SLapopypwon evog Loxupou Kal SLapopoTioLNPEVOU TIAVEAAASLKOU SLKTUOU, PE ETILKEVTPO TLG
LOXUPEC OXEOCELG CUVEPYAOLAG KAl TNV TIApoXr uTtnPEcLwVY uPnAoU emLteESou.

I Zuvepyaoia I Yrinpeoisg I Avarntuin

ZUOTNUATLKN KOAALEPYELQ Alapkng avafdaduion Buwolpn evioxuon tou SLktuou
OXE0EWV EUTILOTOOUVNG. uTtoothpLENG Kat texvoAoyiag. KaL TNG avTtaywvLloTIKOTNTAG.
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| Henoépevn npépa

MpoTEPALOTNTEG YLa TN ouvexT evioxuon tou OpiAou

I Aiktuo I WneLakn opydvwon
EpBdaBuvon tng ouvepyacoiag Kal LoyupoTePN TTapouasia ALomtoinon 6edopgvwy Kal TANPOYOPLAKWY
otnv ayopd. OUCTNHATWV.
I Epmtopikn agia I EEuttnpétnon
AVATTITUEN CUVEPYELWV PE TIPOPNBEUTEG KAl CUVEPYATEG. YuvexNG BeAtiwon moldtnTag Kat TaxuTnTag UTtNPECLWV.
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| H §Uvapun tng ouvepyaciag

MPOMHA « MpopunBgutikog Ophog HAekTpoAoyLkoU YALKOU

Madl SnULOUPYOUHE EVA LOXUPOTEPO SLKTUO.

ME GUVETIELA, TEXVOYVWOLA KAL KOLVO Opapa YL TO HEAAOV.

www.promil.gr + LinkedIn: TPOMHA A.E. + Facebook: MTPOMHA A.E.

MPOMHA « CORPORATE PROFILE 2026
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